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Clerk: June Gurry Governance Support 

Telephone: 01803 207013 Town Hall 
E-mail address: governance.support@torbay.gov.uk Castle Circus 
Date: Monday, 08 May 2017 Torquay 
  TQ1 3DR 
 

 
Dear Member 
 
COUNCIL - WEDNESDAY, 10 MAY 2017 
 
I am now able to enclose, for consideration at the Wednesday, 10 May 2017 meeting of 
the Council, the following reports that were unavailable when the agenda was printed. 
 
 
Agenda No Item Page 
 
 
 9.   Calendar of Meetings for 2017/2018 

Executive Motion 
 

(Page 103) 

 14.   Planning Application P/2017/0121 - Relocation 
of Torbay School to MyPlace, Parkfield - 
Alterations to MyPlace, Parkfield and 
construction of new single storey extensions to 
rear 
Monitoring Officer Advice and Late Representations 
 

(Pages 104 - 149) 

 17.   Revised Council Annual Pay Policy Statement 
 

(Pages 150 - 163) 

 
 
Yours sincerely 
 
 
June Gurry 
Clerk 
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Adjourned Annual Council Meeting 

 

10 May 2017 
 

Changes to Officer recommendation shown in bold 
 
Motion: 
 
3.1 That, subject to the dates of the Policy Development and Decision 

Group meetings being amended as set out below, the calendar of 
meetings for 2017/2018, set out in Appendix 1 to the submitted report, be 
approved; 

 
Policy Development and Decision Group (Joint Operations Team) - 
meetings to start at 2.00 p.m.: 

 15 June 2017 

 13 July 2017 

 14 September 2017 

 12 October 2017 

 16 November 2017 

 14 December 2017 

 11 January 2018 

 15 February 2018 

 8 March 2018 

 12 April 2018 
 
Policy Development and Decision Group (Joint Commissioning 
Team) – meetings to start at 2.00 p.m. 

 5 June 2017 

 3 July 2017 

 4 September 2017 

 2 October 2017 

 6 November 2017 

 4 December 2017 

 15 January 2018 

 5 February 2018 

 5 March 2018 

 3 April 2018 

 1 May 2018 
 
3.2 That meetings of the Employment Committee and Civic Committee be 

held on an ad-hoc basis, to be determined by the Governance Support 
Manager in consultation with the relevant Chairman/woman. 

 
 
 
Proposer Councillor Mills 
Seconder  Councillor King 

Agenda Item 13, Calendar of Meetings 2017/2018 
  

Executive Motion 
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Adjourned Annual Council Meeting 
 

10 May 2017 
 
Background: 
At its meeting on 13 March 2017, the Development Management Committee 
considered a planning application for the relocation of Torbay School to MyPlace, 
Parkfield, Colin Road, Paignton and the construction of a new single storey 
extensions to help accommodate the school.  The officer recommendation to the 
Committee was conditional approval.  The Committee resolved to refuse the 
application on the grounds of overdevelopment on the site and the impact the 
proposal would have on neighbouring properties by reasons of the proximity to these 
properties.  However this was outside the Terms of Reference of the Committee and 
therefore the Executive Head of Business Services has referred the Application to 
Council for decision. 
 
The proposals are now presented to Council for consideration.  Further supporting 
information is presented along with the application proposals to address, as far as 
practicably possible, the concerns raised by the Development Management 
Committee meeting on 13 March 2017.   
 
Predetermination and Bias: 
 
Along with pecuniary and non pecuniary interests, members need to ensure there 
can be no question of predetermination or bias when considering Planning 
Applications.  Whilst members of the Development Management Committee have 
made their views known at the meeting on 13 March 2017, they need to keep an 
open mind about the issue and listen to the views of all sides. Unless they are able 
to do this, they should withdraw from the debate and vote.  
 
Procedural matters: 
 
The Council’s Constitution sets out at Standing Order A23 procedures for 
representations in respect of Planning and Licensing Applications.  Standing Order 
A16 sets out Rules of Debate to manage debate at Council meetings.  It is very rare 
that Planning Applications are presented to full Council for consideration and the 
Rules of Debate do not reflect the custom and practice of the debate at Development 
Management Committee.  Therefore, to ensure consistency with how planning 
applications are considered, the Monitoring Officer is presenting the following 
procedural recommendation for determination to apply to the Council’s consideration 
of the Planning Application. 
 

Agenda Item 6, Planning Applicaiton P/2017/0121 – Relocation of 
Torbay School, Parkfield – Alterations to MyPlace, Parkfield and 

construction of new single storey extensions to rear 
 

Monitoring Officer Procedural Briefing and Recommendation 
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Monitoring Officer’s Procedural Recommendation: 
 
(i) That Council suspends Standing Order A16.6 to A16.9 and adopts the 

following procedure for consideration of Planning Application P/2017/0121: 
 

(a) Standing Order A23.3 (i) to (iv) to be followed in respect of 
representations as follows: 

 
(i) introduction of item by officer; 
 
(ii) representations by objector(s) (5 minutes); 
 
(iii) representations by applicant, agent or supporters (5 minutes); 
 
(iv) officers to comment if necessary on matters raised above; 

 
(b) Questions by members to the Planning Officers in respect of the 

application; 
 
(c) Once all questions have been asked, a motion will be put forward and 

seconded to open the application for debate, the options for the motion 
include: 

 
 1. Approval (with or without conditions); or 
 2. Refusal (with reasons);  or 
 3. Deferment for further information or a site visit;  or 

4. Delegation for determination by an officer or other Committee of 
the Council 

 
(d) Members may speak more than once on a motion; 
 
(e) During the debate if any further additions (such as reasons for refusal 

or additional conditions) are suggested to the motion, the Chairwoman 
will seek consent of the proposer and seconder for these to be included 
in the original motion.  If consent is not forthcoming, then a further 
motion can be moved once the motion on the table has been dealt 
with; 

 
(f) Prior to the vote on the motion, the Chairwoman will confirm the details 

of the motion, including asking the Planning Officer to clarify if there are 
any additional technical conditions required or reasons for refusal;  and 

 
(g) A vote will be taken on the motion and the Chairwoman will announce 

the result of the vote.  If the motion fails the Chairwoman will invite 
members to propose an alternative motion which will be subject to 
debate prior to the vote and following (c) to (f) above;  and 

 
(ii) That the Monitoring Officer is authorised to update the Constitution to reflect 

this practice for consideration of future Planning Applications by full Council 
and Development Management Committee. 

 
Anne-Marie Bond 
Assistant Director of Business & Corporate Services and Monitoring Officer 
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Meeting:  Council Date:  10 May 2017 
 
Wards Affected:  All Wards 
 
Report Title:  Revised Council Annual Pay Policy Statement 
 
Is the decision a key decision? No 
 
When does the decision need to be implemented?  immediately 
 
Executive Lead Contact Details:  Councillor Derek Mills, Executive Lead for Health and 
Wellbeing and Corporate Services, (01803) 843412, Derek.mills@torbay.gov.uk 
 
Supporting Officer Contact Details: Anne-Marie Bond, Assistant Director Corporate and 
Business Services, (01803) 207160, Anne-marie.bond@torbay.gov.uk 
 

 
1. Proposal and Introduction 
 
1.1 At the Council meeting held on 23 February 2017, Members approved the Torbay 

Council Annual Pay Policy Statement and Review of Pension Discretions (Council 
Minute 156/2/17 refers).  The pay policy statement draws together the Council’s 
overarching policies on pay and conditions and will publish them on the Councils 
Website and update them as necessary through the year. 

 
2. Reason for Proposal 
 
2.1 Employment Committee recently recommended that the Council’s Pay Policy be 

updated in respect of the salary range of Officers whose posts are evaluated using 
Hay. 

 
2.2 The current pay policy states that such Officers are paid on a salary range based 

on the low to median salary levels, as set in the Hay 2016 data, for all sectors 
within the South West. 

 
2.3 However when Employment Committee reviewed the Hay data, it was apparent 

that it was not complete in being able to provide low and median salary levels for all 
posts. Such a scenario is not envisaged in the current Pay Policy, and therefore it 
needs to be updated.  

 
2.4 It is therefore recommended that the Pay Policy be updated with the following 

paragraph inserted; 
 

“In the absence of appropriate data from Hay, the Council will take advice from the 
Head of Human Resources and the Assistant Director, Corporate and Business 
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Services. In such a scenario independent advice will be sought from South West 
Councils (HR and Employment Services) and other professional organisations to 
ensure the correct level of remuneration is awarded by the Council.”  

 
2.5 On the basis of the revised Policy that Council review the salary of the Chief 

Executive, on the basis of the independent advice from South West Councils, 
attached in Appendix 2 (exempt).  

 
3. Recommendation(s) / Proposed Decision 
 
3.1 That the revised Torbay Council Annual Pay Policy Statement set out at Appendix 

1 to the submitted report be approved.  
 
3.2 That, in accordance with the recommendation of South West Councils, the full time 

equivalent salary for the Chief Executive be £134,299, equating to an actual salary 
of £107,439, with effect from 1 April 2017.  

 
 
Appendices 
 
Appendix 1:  Revised Torbay Council Annual Pay Policy Statement 
Appendix 2:  Exempt  
 
Background Documents  
 
Link to Council papers 23 February 2017 - 
http://www.torbay.gov.uk/DemocraticServices/ieListDocuments.aspx?CId=163&MId=6622
&Ver= 
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 TORBAY COUNCIL ANNUAL PAY 
POLICY STATEMENT APRIL 2017/18 

Human Resources  

 

 

 

 

 

 
 
1. Purpose and Scope of the Policy Statement  
 
1.1 Section 38 (1) of the Localism Act 2011 requires the Council to prepare an Annual Pay 

Policy Statement.   

 

1.2 Supplementary guidance was published in February 2013 – “Openness and 

Accountability in Local Pay:  Supplementary Guidance”.  Due regard has been given to 

that guidance in preparation of this policy. 

 

1.3 This Annual Pay Policy Statement acknowledges the impact of pay legislation, The 

National Living Wage, with effect from 1st April 2016, see Appendix 1. 

 

1.4 In dealing with staff pay it is the Council’s strategy to ensure that our Pay Policy 

facilitates the recruitment and retention of staff with the skills and capabilities the Council 

needs.   

 

1.5 Arrangements for staff pay must comply with Equal Pay legislation. 

 

1.6 This Pay Policy Statement applies to the Chief Executive/Head of Paid Service, 

Directors, Assistant Directors, Executive Heads and Senior Officers within Torbay 

Council.  It addresses the legal requirement to set out how pay is determined for this 

group.  This includes the following posts within Torbay Council: 

 

 Chief Executive/Head of Paid Service 

 Directors  

 Assistant Directors 

 Executive Heads ( and those posts with specific responsibility such as Section 151 

Officer) 

This document can be made available in other 
languages, on tape, in Braille, large print and in 
other formats.  For more information please 
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 Senior Officers (non-executive heads) – These are posts where the salary is above 

£50,000. 

1.7 This Pay Policy Statement is a supplement to Torbay Council’s overarching Pay and 

associated policies which form part of the terms and conditions of employees.  These 

include but are not limited to:- 

 

 Torbay Council Pay Policy 

 Job Evaluation Scheme Policies (Greater London Provincial Councils Job Evaluation 

Scheme). 

 NJC Terms and Conditions of Employment (Green Book) 

 JNC Terms and Conditions for Chief Executives  

 JNC Terms and Conditions for Chief Officers (Directors within Torbay Council are 

appointed to these Terms and Conditions). 

 NHS Terms and Conditions 

 Torbay Council Local Government Pension Scheme Policy Discretions 

 Employment of Apprentices Policy  

 Re-Evaluation Policy  

 Temporary Acting Up Policy  

 Expenses Policy  

 Market Supplement Policy  

 Market Forces Policy  

 Staff Travel Plan 

 Key Skills Retention policy 

 Flexible retirement 

 Re-organisation and Redundancy Policy 

 Retirement Award 

1.8 Draft guidance from the Secretary of State makes reference to the Hutton Review of Fair 

Pay.  This indicated that the most appropriate metric for pay dispersion is the multiple of 

chief executive pay to median salary.  Tracking this multiple will allow the Council to 

ensure that public services are accountable for the relationship between top pay and that 
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paid to the wider workforce.  This annual pay policy statement will publish this multiple 

along with the following information: 

 

 The level of salary for each of the Officers as defined in (1.4) above; 

 The salary of the lowest paid employee  

This information can be found in Appendix 1 of this policy. 

 

2. Arrangements for Officer Pay 
 
2.1 The general terms and conditions of employment are governed by the following national 

agreements: 
 

 Chief Executive/Head of Paid Service  - JNC for Chief Executives of Local Authorities, 

 Directors - JNC for Chief Officers of Local Authorities, 

 Assistant Directors - NJC for Local Government Services 

 Executive Heads - NJC for Local Government Services 

 Educational Advisors and Inspectors/ Educational Psychologists – Soulbury Pay and 

Conditions 

 All other Employee Groups – NJC for Local Government Services 

 Public Health – NHS Terms and Conditions of Service (for employees who have 

transferred under TUPE) 

 

2.2 The council uses two forms of Job Evaluation to identify officer pay.  This is either through 

the Council’s GLPC Job Evaluation Scheme or the Hay Evaluation Scheme.  The Hay 

Evaluation scheme produces both a Know How Score and a total points score for each post 

evaluated.  Torbay Council pays salary (with a pay band of 4 spinal points) on the basis of 

the Know How Score only (not the final points score).  Know-How is the sum of every kind 

of knowledge, skill and experience required for standard acceptable job performance.  

 
2.3 The Hay Job Evaluation scheme is used to evaluate the following roles within the Council.    
 

 Chief Executive/Head of Paid Service 

 Directors  

 Assistant Directors 

 Executive Heads 

 All Grade O roles are evaluated under GLPC and Hay (this is due to the cross over 

point of the two schemes).   
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  Public Health posts are evaluated on the Council’s GLPC Job Evaluation Scheme.  

Public Health posts can also be evaluated using the “Agenda for Change” job evaluation 

scheme in order to provide Market Forces information. 

 All other posts within the Council are evaluated under the Torbay Council GLPC 

evaluation scheme in accordance with the agreed policies.   

 
2.4  The Officers evaluated as having a Know How Score within the Hay evaluation scheme 

are paid on a salary range based on the low to median salary levels as set in 2016 for all 

sectors within the South West. In the absence of appropriate data from Hay, the Council 

will take advice from the Head of Human Resources and the Assistant Director, 

Corporate and Business Services. In such a scenario independent advice will be sought 

from South West Councils (HR and Employment Services) and other professional 

organisations to ensure the correct level of remuneration is awarded by the Council. 

 

2.5  Torbay Council publishes its salaries in bands of £5,000.  Please refer to Appendix 1 

within this policy for further information.  This salary information, together with 

corresponding job descriptions, is also available from the Council’s internet page, link as 

follows:- 

 

http://www.torbay.gov.uk/index/yourcouncil/financialservices/expenditure/salarydisclosure.htm 
 

2.6  The Chief Executive under the general scheme of delegation within the Council will  

determine the terms and conditions of employment of all officers.  Advice will be sought 

Human Resources and Assistant Director, Corporate and Business services as required. 

 

2.7 Following significant changes in duties, any post can be re-evaluated.  The evaluation 

will be based on a Job Evaluation Questionnaire which will be assessed by an 

independent panel of Job Evaluation trained assessors.  External advice and 

benchmarking will  also be undertaken if necessary to ensure that market conditions are 

taken into account for pay and grading.   

  

2.8 Salary increases in relation to cost of living will be applied to all posts according to the 

awards made by the appropriate National Joint Council as described in paragraph 2.1. 

 

2.9 No additional payments are made to in respect of: 

 

 Bonus payments or Performance payments to the Senior Officers defined in 1.4, 

unless where given as a result of protections under TUPE e.g. Director of Public 

Health whose protected medical terms and conditions include access to additional 

NHS allowances in regard to Clinical Excellence and on-call duties, details can be 

found on the NHS Employers webpage as follows: -

http://www.nhsemployers.org/Aboutus/Publications/PayCirculars/Pages/PayCircular-

MD1-2013.aspx 
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 Additional enhancements are paid to NJC Employees who are employed on SCP 29 

or below of the Torbay Council Salary Scale.  Until 31st May 2017, these will be paid 

in accordance with NJC Terms and Conditions of Employment (Green Book) part 3, 

pay and grading.   From 1st June 2017, these enhancements will be varied in in 

accordance with a Collective Agreement with our Trades Unions, dated 13th 

December 2016. 

2.10 Additional payments are made to any Council Officers who act as Returning Officers and 

carry out duties at elections.  These payments are calculated according to the approved 

scale or set by a government department depending on the nature of the election.  This 

is treated as a separate employment as and when required.   

 
2.11 In comparing the Chief Executive/Head of Paid Service pay with the wider workforce the 

Council will use the following definitions: 

 

 The lowest-paid employee: the employee or group of employees with the lowest salary 

(full-time equivalent) employed by the Council at the date of assessment.   

 The median: the mid -point salary when full-time equivalent salaries are arranged in 

order of size (highest to lowest).  Based on salary levels of staff on the date of 

assessment.   

 

This excludes those employed on casual contracts of employment, but includes part time 

employees where their salaries are normalised to the full-time equivalent.  It also 

excludes Apprentices who are employed on the Torbay Council apprentice pay grade. 

 
 

3. Contributions and other terms and conditions  
 
3.1 All staff who are members of the Local Government Pension Scheme make individual 

contributions to the scheme in accordance with the following table.  These figures 

represent the 2016/2017 contribution rates and have not yet been increased for 2017/18.  

This is anticipated early in 2017. 

 
 

      

Band Salary Range  Contribution Rate 

      

      

1 £0 To £13,600.00. 5.50% 
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2 £13,601.00 To £21,200.00. 5.80% 

      

      

3 £21,201.00 To £34,400.00. 6.50% 

      

      

4 £34,401.00 To £43,500.00. 6.80% 

      

      

5 £43,501.00 To £60,700.00. 8.50% 

      

      

6 £60,701.00 To £86,000.00. 9.90% 

      

 7 
 
£86,001.00 To £101,200.00  10.50%  

   

      

 8 
 
£101,201.00 To £151,800 11.40% 

9 More than £151,801.00 
 

12.50% 

 
 

 
3.2 The employer pension contribution rate is: 14.8% from 1st April 2017. 
 
3.3 All employees are currently able to apply for a Car Parking permit, which enables the 

employee to park on council property for a reduced daily rate.   
 

 
4.  Payments on Termination – Chief Officers 
 

The Council’s approach to statutory and discretionary payments on termination of 

employment of Chief Officers, at retirement age or prior to this, is set out within its 

Redundancy policy and is in accordance with Regulation 5 of the Local Government 
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(Early termination of Employment) (Discretionary Compensation) Regulations 2006 and 

Regulations 8 and 10 of the Local Government Pension Scheme (Benefits, Membership 

and Contribution) Regulations 2007.  Final payment details are submitted to Full Council 

for approval.   

 

 
5.  Salary Packages upon Appointment 
 
5.1 Any salary package offered in respect of a new appointment for a Chief Executive /Head 

of Paid Service will be approved by Full Council. This will include any new salary 

package equating to £100,000 or more.   

 

In the case of salary packages for Directors and Assistant Directors, this will need to be 

approved by the Council’s Employment Committee, acting on behalf of Full Council. This 

will include any salary package equating to £100,000 or more.   

 

6. Settlement Agreements  

 
6.1  Torbay Council will only enter into Settlement Agreements in exceptional circumstances 

where it is in the Council’s overall commercial and financial interests to do so.  Any 

Settlement Agreement for the Chief Executive/Head of Paid Service will be approved by 

the Full Council. This will include any severance package including associated pension 

costs equating to £100,000 or more.   

 

In the case of Settlement Agreements for Directors and Assistant Directors, this will 

need to be approved by the Council’s Employment Committee acting on behalf of full 

Council. This will include any severance package including associated pension costs 

equating to £100,000 or more.   

 

Settlement Agreements for any other member of staff will need to be authorised by the 

Director or Assistant Director of the service following consultation with the Chief 

Executive/Head of Paid Service. 

 

 

7. Publication 
 
7.1 Once approved by Full Council, this Policy and any subsequent amendment will be 

published on the Council’s website.  Human Resources Policy will be responsible for the 
annual review to ensure an accurate pay policy is published ahead of each financial 
year. 

 
7.2 In accordance with the Code of Practice on Local Authority Accounting, the annual 

Statement of Accounts includes pay details of Senior Officers reporting directly to the 
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Chief Executive/Head of Paid Service and statutory posts where the salary is above 
£50,000 per annum. 

 
7.3 Full Council decisions in relation to staff pay matters are available from the Council’s 

internet page, link as follows:- 
 
 http://www.torbay.gov.uk/DemocraticServices/ieDocHome.aspx
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Current Salary Levels for Chief Executive/Head of Paid Service, Directors, 
Assistant Directors and other Senior Officers 
 

Torbay Council publishes a Salary Levels list with post details, salary spot rates or bands and full-time 

equivalent salaries, available from Torbay Council’s web-site:- 

http://www.torbay.gov.uk/council/finance/salary-levels/ 

 
 

Appendix 1  Multipliers  
 
The idea of publishing the ratio of the pay of an organisation’s top salary to that of its median salary 

has been recommended in order to support the principles of Fair Pay and transparency.  These 

multipliers will be monitored each year within the Pay Policy Statement. 

The Council’s current ratio in this respect is 5.79:1, i.e. the highest salary earns 5.79:1 times more 

than the Council’s median salary. When measured against the lowest salary the ratio is 9.33:1. 

 

In comparing the highest paid salary with the wider workforce the Council will use the following 

definitions: 

 The lowest-paid employee: the employee or group of employees with the lowest rate of pay 

(full-time equivalent) employed by the Council at the date of assessment.  This includes all 

types of employment within the Council. 

 

 The median: the mid-point salary when full-time equivalent salaries of all core council staff are 

arranged in order of size (highest to lowest).  Based on the salary levels of staff on the date of 

assessment.  This includes all types of employment within the Council. 

 

 

The lowest full time equivalent salary is £13,891 which is Point 6, Grade A.   Date of assessment: 5th 

January 2017. 

 

 Annual Salary Ratio to Highest 

Highest Salary £129,586  

Median (Mid-point) value £22,365.23 5.79:1 

Lowest full time salary £13,891 9.33:1 
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Equality Statement 

 

These guidelines apply equally to all Council employees regardless of their age, disability, sex, race, 

religion or belief, sexual orientation, gender reassignment, pregnancy and maternity, marriage and civil 

partnership.  Care will be taken to ensure that no traditionally excluded groups are adversely impacted 

in implementing this policy.  Monitoring will take place to ensure compliance and fairness. 
 

 
Policy Feedback  

 
Should you have any comments regarding this policy, please address them to the HR Policy 

Feedback mailbox – 

 

HRpolicy@torbay.gov.uk 

 

 
History of Policy Changes 
 
This policy was first agreed by members of the Torbay Joint Consultative Committee in March 2012 
 

Date Page Details of Change Agreed by: 

November 2012 Various Amendment from Chief 
Executive to Chief Operating 
Officer 

SSG 8.11.12 
Approved by Full Council 

6th December 
2012 

4-5 Update to pension ranges re:  
LGPS contribution rates Addition 
of Payments upon Termination 
Section 

Approved by Full Council 

6th December 
2012 

7 Update to Ratio + Multiplier 
information (Appendix 2) 

Approved by Full Council 

6th December 
2012 

6 Update to current salary levels + 
addition of newly appointed 
posts (Appendix 1) 

Approved by Full Council  

5th December 
2013 

Various Update to current salary levels 
and reference to Chief Executive 
Officer throughout.  Inclusion of 
Public Health information. 

To be approved by Full 
Council – 5.12.13 
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5th December 
2014 

Various Update to current salary levels 
and pension rates, reference to 
Executive Head of Commercial 
Services.   

To be approved by Full 
Council – 4.12.14 

November 2015 Various -Update to reflect structure 
changes, e.g. Chief Officer/Head 
of Paid Service and Assistant 
Director roles. Reference to 
National Living Wage from 
1.4.16. 
New section (5) relating to 
approval process for Chief 
Officer/Head of Paid Service 
appointments and changes to 
Section 6 (Settlement 
Agreements) to reflect approval 
process, i.e. delegation to 
Employment Committee for 
decisions relating to Directors 
and Assistant Directors. 
Reference to “Openness and 
Accountability in Local Pay:  
Supplementary Guidance” 

Approved by Full Council – 
10.12.15 

February 2017 Various Update to reflect change in job 
title – Chief Officer to Chief 
Executive. 
Changes to Appendix 1 – 
Multipliers, due to salary pay 
award in 2016 and introduction 
of National living Wage. 
Changes to terms and 
conditions relating to 
enhancements and other terms 
and conditions that  have been 
varied through Collective 
Consultation. 
Updated  to reflect Hay 2016 
rates low to medium  and spinal 
scales. 
 General re-wording to take into 
account constitution, general 
delegations. 

Approved by Full Council 
February 2017 
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May 2017 Various Update to reflect way in which 
pay of the Chief Executive/Head 
of Paid Service is determined. 

Pending approval by Full 
Council. 

 
 
 
Policy to be reviewed December 2017. 
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